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V Certs

Labour Market Intelligence Report




Introduction

In January 2018 the Department for Education (DfE) released this paper which outlines new legislation for Schools
from September 2018. Within the legislation it outlines 8 ‘Gatsby’ benchmarks in which Schools need to achieve
when providing careers guidance to learners.

There is a significant mismatch between the careers that young people want to pursue and the opportunities
available. Labour market information (LMI) can help young people and their parents/carers to understand the
salaries and promotion opportunities for different jobs, and the volume and location of vacancies across different
sectors.

Schools should make sure that, by the age of 14, all pupils have accessed and used information about career
paths and the labour market to inform their decisions on study options. At NCFE we want to support schools to
achieve this benchmark requirement, so we have worked on producing a V Certs Labour Market Intelligence (LMI)
report. This will cover all V Certs subject areas and provide LMI information on career progression routes for each
V Cert.

This report has been developed in collaboration with RCU limited who are a company who specialise in learner
and LMI data.

The Labour Market Intelligence data is presented for the following geographical regions:
North East (England)

North West (England)

Yorkshire and The Humber

East Midlands (England)

West Midlands (England)

East of England

London

South East (England)

South West (England)
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/672418/_Careers_guidance_and_access_for_education_and_training_providers.pdf

Main Menu

Select your subject area or potential progression job roles below.

* Graphic Designers
* Product & Fashion Designers

Technicians

» Draughtspersons
¢ Product Designers

Professional
« Graphic Designers
* Product & Fashion Designers

Art & Design Creative Design & Production Graphic Design Interactive Media
e Artists ¢ Planning, Process & Production *  Web Design & Development ¢ Journalists & Newspaper Editors

« Advertising Managers
» Photographer

Business & Enterprise

Engineering

Health & Fithess

Music Technology

» Sales Executive

* Finance Analyst / Advisor
* Marketing Professional

* Human Resources Officer

¢ Mechanical Engineers

« Civil Engineers

e Electrical Engineers

¢ Electronics Engineers

¢ Production & Process Engineers

* Fitness Instructors
* Health Professionals

« Firefighters
+ Physiotherapists

¢ Musicians
¢ Audio-visual & Broadcasting

Operators
¢ Music Producers & Directors

Child Development & Early
Years

Food & Cookery

Health & Social Care

Performance Skills

e Child & Early Years Officers
e Primary & Nursery Teachers
e Childminders

« Playworkers

¢ Chefs

* Cooks

e Catering & Bar Managers
e Butchers

* Restaurant Managers

e Care Workers & Home Carers

¢ Nurse

e Counsellor

e Youth Worker

* Occupational Therapist
* Health Professional

* Social Workers

« Dancers and Choreographers

¢ Actors, Entertainers and
Presenters

¢ Arts Officers, Producers &
Directors

Sports Studies

Digital Technology

* Coaches, Instructors & Officials

* Leisure & Sports Managers

+ Sports Players
« Firefighters

+ IT Specialists

* Programmers & Software Developers

*  Web Design & Development Professionals

+ Security
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Art & Design
Artists (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
1,068 1,092 7% 323 Level 2
Level 3
Level 4
Percentage \Vacancies Percentage Of All Vacancies s
Due To Skill Shortages That Are Hard To Fill Level
N Level &
AN Level 7
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4 B4% Level 8
Ne Qualification
Percentage Hard To Fill Vacancies o 10,000 20,000 30,000 40,000
Due To Skill Shortages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ Ful e 600 Female Male
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Art & Design
Artists (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
3,921 4,274 27% ‘ 10% Level 2
‘ Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies ‘
Due To Skill Shortages That Are Hard To Fill Level 3
N Level 6
AN Level 7
4 N
i B4% Level 8
No Qualification
Percentage Hard To Fill Vacancies o 10,000 20,000 30,000 40,000
Due To Skill Shortages. Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FuiTme 00 Female Male
@ Fart Time
@ Self Employsd as0 . .

Weekiy Wage (£
w
&
8

Regional Wage National Wage

28% 72%
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Art & Design

Artists (Yorkshire and The Humber)

Employment Change (2017 -

Growth

Employment in 2017
3,429

2024)

Employment in 2024
3929

Employment Status (National)

® Fuil Time
@ FanTime
® Seff Employed

Weskiy Wage (€)

Skill Shortage Vacancies (National)

21% ‘

Percentage Vacancies
Due To Skill Shortagss

24%

32% '

Percentage Of All \Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies

Regional Wage

Due To Skill Shortages

Weekly Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level B

No Qualification

Qualification Level (National)

10,000 20,000 30,000 40,000
Employment Numbers
Gender (National)
Female Male

28% 2%
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Art & Design
Artists (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
2,065 2,202 2% ‘ 32% ) Level 2
Level 3
Level 4
Percentage Vacanciss Pertentage Of All Vacancies '
Due To Skill Shortages That Are Hard To Fill Level 5
A Level 6
ye N Level 7
i 84% Level &
No Qualification
Bercentage Hard To Fill Vacanties 0 10,000 20,000 30,000 40,000
Due To Skill Shortages Empizyment humbers
Employment Status (National) Weekly Wage Gender (National)
@ FuiTme 00 Female Male
@ Fart Time
@ Self Employsd 250 . .

Weekiy Wage (£
@
&
]

Regional Wage Mational Wage
28% 2%
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Art & Design
Artists (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
2,521 2,591 7% a0 Level 2
Level 3
Level 4
Perentags Vacancies Percentage Of All Vacancies ‘
Due To Skill Shortages That Are Hard To Fill Level 3
A Level 6
N\
s N Level 7
- B4% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 10,000 20,000 30,000 40,000
Due To Skill Shortages Employment hiumbers
Employment Status (National) Weekly Wage Gender (National)
®FulTme 00 Female Male
®FanTime
e © ©

Weekdy Wage (£)
w
=
e

Regional Wage National Wage
2%
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Art & Design
Artists (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in Growth Employment in Level 1
2017 2024 Level 2
21% 32%

5,193 +509 (+9.8% 5,702 Level 3
Level 4

Percentage Vacancies Percentage Of All Vacancies
Due To Skill Shertages That Are Hard To Fil Level 5
AN Level 6

N\

Level 7
84% Level 8

Mo Qualification

F ge Hard To Fill i a 10,000 20,000 30,000 40,000

Due To Skill Shortages Employment Numbers

Employment Status (National) Weekly Wage Gender (National)
@ FuiTime c00 Female Male
@ Part Time
@ Self Employed
450
o o
$
= 300
)
2
150
0
Regional Wage National Wage 26% 79%
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Art & Design
Artists (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
18,444 18,405 27% 32% Level 2
-39 (-0.21%) Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies Level 5
Dus To Skill Shortages That Are Hard To Fill evel
Level 5
Level 7
84% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 10,000 20,000 30,000 40,000
Due To Skill Shortages Emplcyment Numbers
Employment Status (Naticnal) Weekly Wage Gender (National)
®FulTme 600 Female Male
@ Fart Tme
e @ o

Weekly WWage (£}
w
=]
a

Regional Wage National Wage

28% 72%
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Art & Design

Artists (South East - England)

Employment Change (2017 -

Employment in 2017 Growth
8,607

2024)

Employment in 2024
9,481

Employment Status (National)

@ Full Tme
@ FanTme
® Self Employed

Weekly Wage (£)

Skill Shortage Vacancies (National)

27% .

Percentsgs Vacancies
Due To Skill Shortages

32% '

Percentage Of All Vacancies
That Are Hard To Fill

24%

Percentage Hard To Fill \Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8

No Qualification

Qualification Level (National)

10,000 20,000 30,000 40,000
Empleyment Numbers

Gender (National)

Female Male

28% 2%
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Art & Design

Artists (South West - England)

Employment Change (2017 -
Employment in 2017 Growth
5,139
P
ps N
p N

2024)

Employment in 2024
5,789

Employment Status (National)

@ Full Time
@ Fart Tme
® Self Employed

Weekiy WWage (£)

Skill Shortage Vacancies (National)

27% ‘

Percentage 'Vacancies
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

34%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Regional Wage

Weekly Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level &

No Qualification

Qualification Level (National)

10,000 20,000 30,000 40,000
Employment Numbers

Gender (National)

Female Male

28% 2%
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Art & Design

Graphic Designers (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
1,366 1,392

Employment in 2024

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

5% ' 35% '

Percentage Of All Vacancies
That Are Hard To Fill

B5%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification
[} 12,500 25,000 37,500 50,000
Empioyment Numbars

Employment Status (National) Weekly Wage Gender (National)
®Ful Time £00 Female Male
@ Fart Tme
@ Self Employed
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&
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z
H
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0
Regional Wage National Wage 729
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Art & Design
Graphic Designers (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
5,609 5872 a5 259 Level 2
Level 3
Level 4
Percentage Vacancies Pertentage Of All Vacancies Level &
Due To Skill Shortages That Are Hard To Fill Eve
~ Level 6
y N Level 7
/ o5% Level 8
Mo Qualification
Percentage Hard To Fill Vacancies ] 12,500 25,000 37,500 50,000
Due To Skill Shortages Employment umbers
Employment Status (National) Weekly Wage Gender (National)
@l Tme eoo Female Male
@ Fan Tme
® Self Employed
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&
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H
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0

Regional Wage Mational Wage

28% 2%
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Art & Design

Graphic Designers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017
3815

Employment Status (National)

@ Full Tame:
@ Pat Time:
® Seff Employed

Growth Employment in 2024

3.837

Skill Shortage Vacancies (National)

35% ' 35% ’

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Vacanciss
Due To Skill Shortages

98%

Percentage Hard To Fill \Vacancies
Due To Skill Shortages

Weekly Wage

600

Weekly Wage (£)
w
=]
5

National Wage

Regional Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 12,500 25,000 37,500 50,000
Emplayment Numbers:

Gender (National)

Female Male

28% 72%
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Art & Design
Graphic Designers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
4,217 4,658 35% a8 Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies s
Dus To Skill Shortages That Are Hard To Fill Level
A Level &
\
// \\ Level 7
d 5% Level &
No Qualification
Percentage Hard To Fill Vacancies ] 12,500 25,000 37,500 50,000
Due To Skill Shortsges Empicyment Numbsrs
Employment Status (National) Weekly Wage Gender (National)
®FulTime eoo Female Male
@ Fart Time
® Self Employed 450 . .

Weekdy Wage (£}
w
=)
a

Regional Wage National Wage

28% 2%
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Art & Design

Graphic Designers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
5,931 6,601

Employment Status (National)

® Ful Tme
@ Part Tmne
® Seff Emgloyed

Weeldy Wage (£)

Percentags Vacanciss
Due To Skill Shortages

Skill Shortage Vacancies (National)

35% ' 35% '

Percentage Of All Vacancies
That Are Hard To Fill

98%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

National Wage

Regional Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8

No Qualification

0 12,500 25,000 37,500 50,000
Employment Numbers
Gender (National)
Female Male

28% 72%
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Art & Design

Graphic Designers (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
9.955 10,886

Employment Status (National)

® Ful Tme
® Fat Tme
® Seff Emgloyed

Skill Shortage Vacancies (National)

35% ' 35% '

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Vacancies
Due To Skill Shortages

95%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Weekiy Wage (£
w
&
a

National Wage

Regional Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification
0 12,500 25,000 37,500 50,000
Employment humbers.

Gender (National)

Female Male

28% 2%
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Art & Design

Graphic Designers (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
31,796 33,705

Employment Status (National)

@ Ful Tme
® Fat Trme
® Self Emgloyed

Skill Shortage Vacancies (National)

35% ' 35% '

Percentags Vacancies
Due To Skill Shortages

Percentage Hard To Fill \Vacancies
Due To Skill Shortages

Weekly Wage

Weekly Wage (£}
I
S
=

200

Regional Wage National Wage

Percentage Of All Vacancies
That Are Hard To Fill

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

12,500 25,000 37,500 50,000
Employment Numbers

Gender (National)

Female Male

28% 2%
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Art & Design
Graphic Designers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
14,233 14,902 a5 - Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies ’
Due To Skill Shortages That Are Hard To Fil Level 5
A, Level 6
poanN Level 7
/ 98% Level B
No Qualification
Percentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000
Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FuiTme e00 Female Male
@ Fart Tme
o e @ ®

Weekiy Wage ()
w
&
8

Regional Wage National Wage

28% 72%
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Art & Design

Graphic Designers (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
6,219 6,796

Employment Status (National)

@ Full Time:
@ Fan Time:
® Seff Employed

Wieskiy Wage (€]

Skill Shortage Vacancies (National)

Level 1

Level 2
35% 35%

Level 3

Level 4

Percentsge Vacancies Bercentags OF All Vacancies Level s
Due To Skill Shortages That Are Hard To Fil Evel

Level 6

Level 7

98% Level 8

300

No Qualification

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage National Wage

Qualification Level (National)

o 12,500 25,000 37,500 50,000

Employment Numbars

Gender (National)

Female Male

28% 2%
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Art & Design
Product & Fashion Designers (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
1.431 1,460 a5 0% Level 2
Level 3
Level 4
Percentage Vacancies Percentags OF All Vacancies s
Due To Skill Shortages That Are Hard To Fill Level
A Level &
\
// \\ Level 7
s 58% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000
Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
®FuTme £o0 Female Male
@ Fart Time
s o .

Weskly Wage (5}
w
&
g

Regional Wage National Wage

62% 38%
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Art & Design
Product & Fashion Designers (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
6,021 6,335 a5% 0% Level 2
Level 3
Level 4
Percentsge Vacancies Percentage OF All Vacancies !
Due To Skill Shortages That Are Hard To Fill Level 5
A~ Level &
// \\ Level 7
- 8% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000
Due To Skill Shortages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
® Fuil Tme 800 Female Male
@ Fart Tme
@ Self Emgloyed 00 . .

Weekiy Wage ()
B
<]
g

200

Regional Wage National Wage

62% 38%
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Art & Design

Product & Fashion Designers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024

4,049 4,018
31 (-077%)

Employment Status (National)

® Full Tme
@ FanTime
® Seff Emgloyed

Skill Shortage Vacancies (National)

35% ' 40%

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Vacancies
Due To Skill Shortagss

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Weskiy Wage (£)
@
&
g

National Wage

Regional Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level §
Level 7
Level 8
No Qualification

0 12,500 25,000 37,500 50,000
Emplayment Numbers:

Gender (National)

Female Male

62% 38%
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Art & Design

Product & Fashion Designers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,459 3,623

Skill Shortage Vacancies (National)

35% ' 40%

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Vacancies
Due To Skill Shortages

B3%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification
0 12,500 25,000 37,500 50,000
Emplcyment Numbers

Employment Status (National) Weekly Wage Gender (National)
®FulTme goo Female Male
@ Fart Time
@ Self Employed

450
. ® ®
®
2 300
S
2
150

Mational Wage

Regional Wage

62% 38%
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Art & Design
Product & Fashion Designers (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
4813 5188 5% 0% Level 2
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancies s
Due To Skill Shortages That Are Hard To Fil Level
Pa Level 6
N
- N Level 7
i 88% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000
Due To Skill Shortages Empleyment Numibers
Employment Status (National) Weekly Wage Gender (National)
@ FulTme e0o Female Male
@ Fart Tme
© Sef Emgloyed
450
© S
&
2 3500
B
£
150
0

Regional Wage National Wage

62% 38%
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Art & Design

Product & Fashion Designers (East of England)

Employment Change (2017 - 2024)

Growth Employment in 2024

8,371

Employment in 2017
7,692

Employment Status (National)

@ Full Time:
® Pant Time:
® Seff Employed

Percentage Vacancies
Due To Skill Shertages

&00

Waskdy Wage (£
w
]
g

Skill Shortage Vacancies (National)

35% ' 40%

Percentage Of All \Vacancies
That Are Hard To Fill

88%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

National Wage

Regional Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification

0 12,500 25,000 37,500 50,000
Employment Numbers
Gender (National)
Female Male

62% 38%
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Art & Design
Product & Fashion Designers (London)

Employment Change (2017 - 2024) SKill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
21,701 22,899 55 0% Level 2
Level 3
Level 4
Percentage Vacancies Pertentage Of All Vacancies |
Due To Skill Shortages That Are Hard To Fill Level 5
A~ Level &
y N Level 7
v 38% Level 8
No Qualification
Percentage Hard To Fill Vacancies ] 12,500 25,000 37,500 50,000
Due To Skill Shortages Enmpleyment Numbers
Employment Status (National) Weekly Wage Gender (National)
®FulTme go0 Female Male
®Fan T
® Self Emgloyed . . .

Wesidy Wage (5]
.
3
2

Regional Wage National Wage

62% 36%
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Art & Design

Product & Fashion Designers (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
11,004 11,684

Employment Status (National)

@ Full Tene
@ Fart Time
® Seff Emplayed

Weekly Wage (£)

Skill Shortage Vacancies (National)

35% '

Percentage Vacancies
Due To Skill Shortages

40%

Percentage OF All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

12,500 25,000 37,500 50,000
Employment Numbers

Gender (National)

Female Male

62% 38%
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Art & Design
Product & Fashion Designers (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
6,112 6,795 259 a0 Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies Level 5
Due To Skill Shortages That Are Hard To Fil Eve
A Level &
AN Level 7
£ N
4 88% Level 8
No Qualification
Percentage Hard To Fill Vacancies o 12,500 25,000 37,500 50,000
Due To Skill Shortages Employment Numbers.
Employment Status (National) Weekly Wage Gender (National)
® Ful Tme Female Male
@ Part Time
@ Self Employed . .

Weskdy Wage (£

Regional Wage Mational Wage
62% 358%
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Business

Sales Executive (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth

3.851

Employment Status (National)

@ Full Time:
@ Pan Time:
® Seff Employed

Employment in 2024

4176

Skill Shortage Vacancies (National)

26% . 29% .

Percentags Vacanciss
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill \Vacancies
Due To Skill Shortages

Weekly Wage

800

600
g
&

£ 400
2
T
H

200

0

Regional Wage

National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification
0 12,500 25,000 37,500 50,000
Empicyment Numbers

Gender (National)

Female Male

33% 67%

RETURN BACK TO MAIN MENU

Back MNext

ncfe. | cache



Business
Sales Executive (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ Level 1
16,514 17,935 26% 20 Level 2
Level 3
Level 4
Percentage Vacanties Percentage Of All Vacancies Level 5
Due To Skill Shortages That Are Hard To Fill Eve
A~ Level 6
A Level 7
y N 38% Level 8

No Qualification

Percentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000
Due To Skill Shortages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
®FulTme 0o Female Male
®FanTime
® Self Employed 600 - -

33% 67%

Weskiy Wage (£)
&
]
]

Regional Wage National Wage
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Business

Sales Executive (Yorkshire and The Humber)

Employment Change (2017 -

Employment in 2017 Growth
12,052

2024)

Employment in 2024
12,856

Employment Status (National)

@ Ful Time
@ Part Time
® SeffEmgloyed

Wesky Wage (5]

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

26% ‘ 28% l

Percentage Of All Vacancies
That Are Hard To Fill

88%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

12,500 25,000 37,500 50,000
Employment Numbers

Gender (National)

Female Male

33% 67%
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Business
Sales Executive (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024 \
11,570 12,518 - a9 ‘
Rerentags Vacancies Perentsge Of All Vasanciss
Dus To Skl Shortagss That Ars Hard Ta Fill
// \\
y- =N 88%

Percentage Hard Te Fill Vacancies
Due To Skill Shortages

Employment Status (National) Weekly Wage

@ Full Time
® Fart Tme
® Self Emplayed

Weekdy Wage (£
I
S
a

Regional Wage National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 12,500 25,000 37,500 50,000
Empioyment Numbers

Gender (National)

Female Male

33% 67%
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Business
Sales Executive (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024 \
14,885 16,385 - e
Percentage Vacancies Percentage Of All Vacancies
Due To Skill Shortages That Are Hard Te Fill
Va N
'
& \\
y N 68%

Percentage Hard To Fill \Vacancies
Due To Skill Shortages

Employment Status (National) Weekly Wage

@ Full Time:
@ Fart Time
® Self Employed

Wesky Wage (5]
=
]
S

Regional Wage National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level §
Level 7
Level 8
No Qualification
0 12,500 25,000 37,500 50,000
Empicyment Numbers

Gender (National)

Female Male

33% 67%
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Business

Sales Executive (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
6282

Employment Status (National)

@ Full Time
@ Fart Time
® Self Emgloyed

Employment in 2024

Weekdy Wage (£)

Skill Shortage Vacancies (National)
15% 21%

Percentags Vacancies
Dus To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

3%

Percentage Hard To Fill Vacancies

Due To Skill Shortages

Weekly Wage

2,000

1,500

1,000

Regional Wage

National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification
0 10,000 20,000 30,000 40,000
Emplcyment Numbers

Gender (National)

Female Male

21% 79%
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Business

Sales Executive (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth
32,015

Employment Status (National)

® Ful Time
@ PartTime
® Seif Emgloyed

Weekdy Wage (£)

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

26% . 28% .

Percentage Of All Vacancies
That Are Hard To Fill

85%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

National Wage

Regional Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

12,500 25,000 37,500 50,000
Empioyment Numbers.

Gender (National)

Female Male

33% 67%
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Business

Sales Executive (South East - England)

Employment Change (2017 -

Employment in 2017 Growth
27,958

Employment Status (National)

® Full Time:
@ PanTime
® Seff Employed

2024) Skill Shortage Vacancies (National)

Employment in 2024 \
30,153 26% 29%

Percentage Of All Vacancies
That Are Hard To Fill

Percentage VVacancies
Due To Skill Shortages

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Weskiy Wage ()
£
]
s

National Wage

Regional Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 12,500 25,000 37,500 50,000
Emplcyment Mumbers

Gender (National)

Female Male

33% 67%
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Business

Sales Executive (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
13,217

Employment Status (National)

@ Full Time:
@ Pat Time:
® Seff Employed

Employment in 2024

Weekdy Wage (£}

Skill Shortage Vacancies (National)

26% ‘ 20% l

Percentage Vacancies
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

200

Regional Wage National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level &

No Qualification

Qualification Level (National)

12,500 25,000 37,500 50,000
Empioyment Numbers

Gender (National)

Female Male

33% 67%
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Business
Finance Analyst / Advisor (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1

399 4,459 7% 205 Level 2
Level 3

Level 4
Percentage Vacancies Percentage Of All Vacancies

Due To Skill Shortages That Are Hard To Fill Level 5

Level &
£ b Level 7
4 b %% Level 8

No Qualification

Percentage Hard To Fill Vacancies 0 25,000 50,000 75,000 100,000
Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
® FulTms 1000 Female Male
@ Far Tims
® Seff Employed " "

[-§

Weskiy Wage (5]
o
g
g

Regional Wage Mational Wage

3T% 63%
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Business

Finance Analyst / Advisor (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
17,098 18,427

Employment Status (National)

@ Ful Time
@ Fart Tme
® 3eif Employed

[~ R

Perzentage Vacancies
Due To Skill Shortages

1,000
750
[
3
£ s
-3
3
E
250
o

Skill Shortage Vacancies (National)

37% 39%

Percentage OF All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

Mational Wage

Qualification Level {National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification
0 25,000 50,000 75,000 100,000
Empioyment Numbers

Gender (National)

Female Male

37% 63%
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Business
Finance Analyst / Advisor (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
10,641 11,499 — 0% Level 2
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancies ‘
Due To Skill Shoriages That Are Hard To Fil Level 5
o~ Level 6
.// \\ Level 7
y- N 6% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 25,000 50,000 75,000 100,000
Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
® Ful Tme 1,000 Female Male
@ Fart Tme
@ Self Employed 50 a "

-

Wesidy Wage ()
o
g
g

250

Regional Wage Mational Wage

37% 63%
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Business
Finance Analyst / Advisor (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1
9,478 10,001 7% 20% Level 2
Level 3

Level 4
Percentage Vacancies Percentage Of All Vacancies

Dus To Skill Shortages That Are Hard To Fill Level 5

Level 6
AN Level 7
y X 96% Level B

No Qualification

Percentage Hard To Fill Vacancies 0 25,000 50,000 75,000 100,000
Due To Skill Shortages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FulTme 1,000 Female Male
@ Part Tme
@ Self Emgloyed - -

[~ §

Weekdy Wage (£)
m
g
g

Regional Wage National Wage

37% 63%
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Business
Finance Analyst / Advisor (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1

13,685 14,334 7% 20% Level 2
Level 3

Level 4
Percentage Vacancies Percentage Of All Vacancies
Due To Skl Shortages That Are Hard To Fill
A Level &

Level 5

y: \ Level 7
y
y Y 86% Level 8

No Qualification

Percentage Hard To Fill Vacancies ] 25,000 50,000 75,000 100,000
Due To Skill Shortages Empioyment Numberz
Employment Status (National) Weekly Wage Gender (National)
® FulTms o0o Female Male
@ Far Time
® Self Employed 50 ™

[-§

Weekdy Wage (£}
w0
=)
a

Regional Wage National Wage

37% 63%
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Business

Finance Analyst / Advisor (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
16,317 17,106

Employment Status (National)

@ Fuil Time
@ FanTime
® Seff Employed

[-§

Employment in 2024

Weskiy Wage ()

Skill Shortage Vacancies (National)

3T% 39%

Percentage Vacancies
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

9E%

Percentage Hard To Fill \Vacancies
Due To Skill Shortages

Weekly Wage

1,000

Regional Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

25,000 50,000 75,000 100,000
Emplayment Numbers

Gender (National)

Female Male

37% 63%
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Business
Finance Analyst / Advisor (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
76,159 83,904 f— 5% Level 2
Level 3
Level 4
Perentags Vacantiss Percantags Of All Vacantiss ‘
Due To Skill Shortages That Are Hard To Fill Level 5
A Level
.// \\ Level 7
y N 96% Level 8
No Qualification
Percentage Hard To Fill Vacancies ] 25,000 50,000 75,000 100,000
Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FulTme 1,200 Female Male
® FanTme
© Self Emgloyed = =

[~ Q

Weskdy Wage (5]

Regional Wage National Wage

37%

63%
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Business
Finance Analyst / Advisor (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
28730 30,010 — 205 Level 2
Level 3
Level 4
Perentage Vacancies Bercentage Of All Vacancies '
Due To Skill Shortages That Are Hard To Fil Level 5
Level &
Level 7
5% Level &
No Qualification
Percentage Hard To Fill Vacancies 0 25,000 50,000 75,000 100,000
Due To Skill Shortages Empleyment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FuilTme 1,000 Female Male
@ Fart Tms
® Self Employsd 750

- Q

Weekdy Wage (£)
w
S
=

Regional Wage National Wage

3IT% 63%
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Business
Finance Analyst / Advisor (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
15,797 16,647 7% 205 Level 2
Level 3
Level 4
Percentage Vacancies Perentage OF All Vacancics Level 5
Due To Skill Shortages That Are Hard To Fil eve
. Level &
A Level 7
y b 96% Level 8
No Qualification
Bercentage Hard To Fill Vacanties 0 25,000 50,000 75,000 100,000
Due To Skill Shortages Employment Niumbers
Employment Status (National) Weekly Wage Gender (National)
®FuiTime 1,000 Female Male
@ FanTme
@ Self Emgloyed 250 = =

Weeidy Wage (£]
w0
=)
a8

Regional Wage National Wage

3I7% 63%
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Business

Marketing Professional (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
4246

Employment Status (National)

® Ful Time
@ Fart Tme
® Seff Employed

Skill Shortage Vacancies (National)

23% 26% l

Percentage Vacancies Percentage Of All Vacancies
Due To Skill Shortages That Are Hard To Fill

B0%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Weskdy Wage ()
w
&
g

Regional Wage Hational Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 20,000 40,000 60,000 80,000
Empleyment humbers:

Gender (National)

Female Male

/) ||
Il

63% 37%

RETURN BACK TO MAIN MENU

Back MNext

ncfe. | cache



Business
Marketing Professional (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ \ Level 1
17,509 18,877 3% - Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies Level 5
Due To Skill Shortages That Are Hard To Fil eve
A Level &
e S Level 7
y N 0% Level &

No Qualification

Percentage Hard To Fill Vacancies 0 20,000 40,000 60,000
Due To Skill Shortages

Employment Status (National) Weekly Wage Gender (National)
@ FulTme 800 Female Male
@ Fart Time.
® Self Emgloy=d 500 - =
400 .\
200 II
o

Regional Wage National Wage

63% 37%
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Business

Marketing Professional (Yorkshire and The Humber)

Employment Change (2017 -

Employment in 2017 Growth
12,885

2024)

Employment in 2024
14,071

Employment Status (National)

@ Full Time
® Fart Tme
® Seff Emgloy=d

Wesky Wage (5]

Skill Shortage Vacancies (National) Qualification Level (National)
Level 1
\ \ Level 2
23% 26%

Level 3

Level 4

Percentage Vacancies Percentage O All Vacancies Level s
Due To Skill Shortages That Are Hard To Fill evel

Level 6

Level 7

0% Level 8

No Qualification

Percentage Hard To Fill Vacancies 0 20,000 40,000 60,000 80,000
Due To Skill Shortagss Empicyment Numars
Weekly Wage Gender (National)

Regional Wage Mational Wage

63% 7%
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Business
Marketing Professional (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ \ Level 1
11,470 12,449 3% 6% Level 2
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancies ‘
Due To Skill Shortages That Are Hard Ta Fil Level 5
A Level &
e N Level 7
y- N 20% Level &
No Qualification
Percentage Hard To Fill Vacancies 0 20,000 40,000 60,000 80,000
Due To Skill Shortagss Empleymsnt fumbers
Employment Status (National) Weekly Wage Gender (National)
@ FulTms eoo Female Male
@ Part Time
® Self Employed 250 . =

Weekiy Wage (£)
w
&
a

Regional Wage Mational Wage

63% 37%
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Business

Marketing Professional (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
16,086 17,475

Employment Status (National)

@ Full Time
@ Fan Time
® Seff Employed

Weekiy Wage (£)

Skill Shortage Vacancies (National) Qualification Level (National)
Level 1
~N ~N\ Lo 2
23% 26%
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancies Loval &
Due To Skill Shortages That Are Hard To Fill eve
Level 6
Level 7
80% Level 8

450

No Qualification

Percentage Hard To Fill Vacancics 0 20,000 40,000 60,000 0,000
Due To Skill Shortages Employment Numbers
Weekly Wage Gender (National)

Female Male

A m
Il

63% 3T%

Regional Wage National Wage
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Business

Marketing Professional (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
17,613

Employment Status (National)

® Fuil Time
@ FanTime
® Seff Emgloyed

Employment in 2024

18,950

Skill Shortage Vacancies (National)

23% 26% ‘

Percentags Vacancies
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

90%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level B
No Qualification

0 20,000 40,000

Gender (National)

63%

50,000

7%
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Business

Marketing Professional (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
51,730 55,496

Employment Status (National)

@ Full Time
@ Part Time:
@ Self Emgloyed

Weekdy Wage (£}

Percentage Vacanties
Due To Skill Shortages

Skill Shortage Vacancies (National)

3% 26% ‘

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

Mational Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
Mo Qualification
0 20,000 40,000 60,000 80,000
Employment Numbers

Gender (National)

Female Male

I/ \ |

63% 3T%
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Business

Marketing Professional (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
32,462

Employment Status (National)

@ Full Time
@ Fart Tine
® Self Emgloyed

Skill Shortage Vacancies (National)

Employment in 2024 \ \
23% 26%

34,941

Percentage Vacancies
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill acancies
Due To Skill Shortages

Weekly Wage

600

450
&
&

2 300
&
=

150

o

Regional Wage

Mational Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 20,000 40,000 60,000 80,000
Employment Numbers

Gender (National)

63% 37%
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Business

Marketing Professional (South West - England)

Employment Change (2017 -

Employment in 2017 Growth
14,373

2024)

Employment in 2024
15733

Employment Status (National)

@ Full Tme
® Fart Time
® sef Emgloyed

Skill Shortage Vacancies (National)

Level 1
Level 2

23% 26%
Level 3

Level 4
Percentage Yacancies Percentage Of All Vacancies
Due To Skill Shortages That Are Hard To Fill

Level 5
Level &
Level 7
90% Level 8
No Qualification

Percentage Hard To Fill \Vacancies
Due To Skill Shortages

Weekly Wage
500
450
300
150
0
Regional Wage Hational Wage

Qualification Level (National)

o 20,000 40,000 60,000

Gender (National)

Female Male

J/\ ]
Il

63% 3%
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Business

Human Resources Officer (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,340 3,578

Employment Status (National)

@ Full Time
@ Far Time
® Self Employed

Skill Shortage Vacancies (National)

2% 25% l

Percentage Of All Vacancies
That Are Hard To Fill

Percentage ‘Vacancies
Due To Skill Shortages

Percentage Hard To Fill \Vacancies
Due To Skill Shortages

Weekly Wage

600

Weskiy Wage (5]
.
1
a3

Regional Wage National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification
0 15,000 30,000 45,000 60,000
Employment Numbers

Gender (National)

Female Male

I/ \ L

58% 42%
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Business

Human Resources Officer (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
14,215 15,209

Employment Status (National)

@ Full Tme
@ Fart Tme
@ Seff Employed

Percentage Vacancies Percentage Of All Vacancies
Due To Skill Shortages That Are Hard To Fill

200

Skill Shortage Vacancies (National)

Level 1
‘ \ Level 2

22% 25%
Level 3
Level 4
Level 5
Level 6
Level 7
91% Level 8
No Qualification

Percentage Hard To Fill Vacancies
Due To Skill Shortagss

Weekly Wage

Regional Wage Mational Wage

Qualification Level (National)

15,000 30,000 45,000

Gender (National)

Female Male

'

58% 42%
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Business

Human Resources Officer (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth
10,137 10,969

Employment Status (National)

® Full Tme:
@ Fan Time
® seff Employd

Employment in 2024

Skill Shortage Vacancies (National)

22% 25% i

Percentage Of All \Vacancies
That Are Hard To Fill

Percentage Vacancies
Due To Skill Shortages

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

600

Weskly WWage ()
I
3
3

200

Regional Wage National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification
0 15,000 30,000 45,000 60,000
Empicyment Numbers

Gender (National)

Female Male

58% 42%
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Business
Human Resources Officer (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ \ Level 1
13,535 14,875 2% - Level 2
Level 3
Level 4
Perzentage Vacancies Percentage Of All Vacancies Lol
Due To Skill Shortages That Are Hard To Fill eve
A~ Level &
PN Level 7
y b 1% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 15,000 30,000 45,000 60,000
Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FuiTime 0o Female Male
@ Fart Tme
@ Seff Employed =

Weeidy Wage (£)
I
=]
a

..‘ I—I

58% 42%

Regional Wage Mational Wage
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Business

Human Resources Officer (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
14,853 16,113

Employment Status (National)

® Full Tme
@ Part Teme
® Seff Emgloyed

Skill Shortage Vacancies (National) Qualification Level (National)
Level 1
\ \ Level 2
22% 25%
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancies Level 5
Due To Skill Shortages That Are Hard To Fill evel
Level &
Level 7
91% Level &

Mo Qualification

Percentage Hard To Fill \Vacancies ] 15,000 30,000 45,000 60,000
Due To Skill Shortages Empioyment Numbers
Weekly Wage Gender (National)
800 Female Male
600 ) )

58% 42%

Weskiy Wage (£
S
&
3

Regional Wage Mational Wage
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Business

Human Resources Officer (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
16,251 17,820

Employment Status (National)

@ Ful Tme
® Fat Tme
® Seff Employed

Percentage Vacancies
Due To Skill Shortages

Weekdy Wage (£]
B
S
5]

200

Skill Shortage Vacancies (National)

2% 25% I

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

Mational Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

15,000 30,000 45,000 60,000
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Human Resources Officer (London)

Employment Change (2017 -
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Business
Human Resources Officer (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Business
Human Resources Officer (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Child Development & Early Years
Child & Early Years Officers (North East - England)

Employment Change (2017 - 2024)
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Child Development & Early Years
Child & Early Years Officers (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Child Development & Early Years
Child & Early Years Officers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Child Development & Early Years
Child & Early Years Officers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Child Development & Early Years
Child & Early Years Officers (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Child Development & Early Years
Child & Early Years Officers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Child Development & Early Years
Child & Early Years Officers (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Child Development & Early Years
Child & Early Years Officers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Child Development & Early Years
Child & Early Years Officers (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Child Development & Early Years
Primary & Nursery Teachers (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Employment Siatus (National)
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Child Development & Early Years
Primary & Nursery Teachers (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
51,081

Employment Status (National)
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Child Development & Early Years
Primary & Nursery Teachers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Child Development & Early Years
Primary & Nursery Teachers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Child Development & Early Years
Primary & Nursery Teachers (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Child Development & Early Years
Primary & Nursery Teachers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Child Development & Early Years
Primary & Nursery Teachers (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Child Development & Early Years
Primary & Nursery Teachers (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Child Development & Early Years
Primary & Nursery Teachers (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Child Development & Early Years
Childminders (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
4,373
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Child Development & Early Years
Childminders (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Child Development & Early Years
Childminders (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Child Development & Early Years
Childminders (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Child Development & Early Years
Childminders (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Child Development & Early Years
Childminders (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Child Development & Early Years
Childminders (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Child Development & Early Years
Childminders (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Employment Status (National)

@ Full Time:
@ Part Time:
@ Seff Employed

Weskly Wage (5

Skill Shortage Vacancies (National)

~

18% 8%
Percentage Vacancies Percentage Of All Vacancies
Due To Skill Shortages That Are Hard To Fill

4T%

400

200

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8

No Qualification

Qualification Level (National)

15,000 30,000 45,000 60,000
Empicyment humbers

Gender (National)

Female Male

95% 5%

RETURN BACK TO MAIN MENU

Back

MNext

ncfe. | cache



Child Development & Early Years
Childminders (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Child Development & Early Years
Playworkers (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Gender (National)
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Child Development & Early Years
Playworkers (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
4722

Employment Status (National)

@ Ful Tame
®Fan Time
Seff Employed

Employment in 2024

Wieekiy Wage (£}

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)
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Percentage Of All Vacancies
That Are Hard To Fill
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Due To Skill Shortages
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Gender (National)
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Child Development & Early Years
Playworkers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth
3,420 3764

Employment Status (National)

@ Full Time
® Fart Tz
® Self Employed

Employment in 2024

Skill Shortage Vacancies (MNational)

» 9

Percentage Vacancies
Due To Skill Shortages

Percentage Of All \Vacancies
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47%
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0 4,000 8,000 12,000 16,000
Employment Numbers

Gender (National)

Female Male

82% 18%
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Child Development & Early Years
Playworkers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,066 3,378

Employment Status (National)

@ Full Time
@ Fart Time
® Seff Employed

Skill Shortage Vacancies (National)
18% 38%

Percentags Vacancies
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

47%

Percentage Hard To Fill Vacancies
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Weekly Wage

300

Weskdy Wage (£}
o
5]
8

Regional Wage

National Wage
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Employment Numbers.

Gender (National)

Female Male

82% 18%
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Child Development & Early Years
Playworkers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,455 3,778

Employment Status (National)

® Self Employed

Weekiy Wage (£}

Percentags Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

\

18% 38%

Percentage Of All Vacancies
That Are Hard To Fill

4T%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage
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Qualification Level (National)
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Level 4
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Gender (National)

Female Male

82% 18%

RETURN BACK TO MAIN MENU

Back

MNext

ncfe. | cache



Child Development & Early Years
Playworkers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ Level 1
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Child Development & Early Years
Playworkers (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth

4224

Employment Status (National)

@ Full Tme
@ Part Tme
Self Emgloyed

Employment in 2024
4497

Weekdy Wage (£)

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

\

18% 38%

Percentage Of All Vacancies
That Are Hard To Fill

47%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

Mational Wage

Level 1
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No Qualification

Qualification Level (National)

4,000 8,000 12,000 16,000
Employment Numbers

Gender (National)

Female Male

82% 18%
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Child Development & Early Years
Playworkers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ Level 1
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Child Development & Early Years
Playworkers (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
3,724 4112

Employment Status (National)

@ Ful Time
@ Fart Time
® Seff Employed

Employment in 2024

Skill Shortage Vacancies (National)
18% 38%

Percentage Vacancies
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill
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Due To Skill Shortages

Weekly Wage
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Level 1
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Qualification Level (National)

0 4,000 8,000 12,000 16,000
Employment Numbers

Gender (National)

Female Male

82% 16%
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Creative Design and Production (Craft)
Planning, Process & Production Technicians (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Creative Design and Production (Craft)
Planning, Process & Production Technicians (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024

3,484 3,447
-37 (-1.06%)

Employment Status (National)

@ Full Tme:
® Part Time:
Seff Employed

Weekly Wage (£}

Skill Shortage Vacancies (National)
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0 2,000 4,000 6,000 8,000
Emplcyment Numbers

Gender (National)

Female Male

32% 66%
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Creative Design and Production (Craft)
Planning, Process & Production Technicians (Yorkshire and The

Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024

2407 2379
-28 (-1 16%)

Employment Status (National)
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® FanTme
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Weeidy Wage (£)
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0 2,000 4,000 6,000 8,000
Employment Numbers

Gender (National)

Female Male

32% 68%
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Creative Design and Production (Craft)
Planning, Process & Production Technicians (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3.270 3,640

Employment Status (National)

® Full Time
@ PanTime
Seif Emgloyed

Weeldy Wage (£)

Skill Shortage Vacancies (National)
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Gender (National)

Female Male
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Creative Design and Production (Craft)
Planning, Process & Production Technicians (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
7,388 7465

Employment Status (National)

@ Full Time
@ PanTime:
Seff Employed

Waskdy Wage (5]

Percentage Vacancies
Due Te Skill Shortages

Skill Shortage Vacancies (National)
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Percentage Of All Vacancies
That Are Hard To Fill
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0 5,000 12,000 18,000 24,000
Empicyment Numbers

Gender (National)

Female Male
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Creative Design and Production (Craft)
Planning, Process & Production Technicians (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024

2,575 2,570
-5 (-0.19%)

Employment Status (National)

@ Full Time:
@ Fart Time
Seff Employed

Wesky Wage (5]
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Gender (National)
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Creative Design and Production (Craft)
Planning, Process & Production Technicians (London)

Employment Change (2017 -

Employment in 2017
2,648

Growth

2024)

Employment in 2024
2,749

Employment Status (National)

Seff Employed

Weekly Wage (]

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

29% . 32% '

Percentage Of All \Vacancies
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Creative Design and Production (Craft)
Planning, Process & Production Technicians (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,084 3,101

Employment Status (National)

@ Full Time
® FanTime
Seff Employed

Weeidy Wage (£}

Skill Shortage Vacancies (National)
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Percentage Of All Vacancies
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Gender (National)

Female Male
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Creative Design and Production (Craft)
Planning, Process & Production Technicians (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
2,007

Employment Status (National)

@ Full Tme
@ Fart Tme
Seif Employed

Employment in 2024

Weekdy Wage (£}

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)
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Percentage Of All Vacancies
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90%
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Gender (National)
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Creative Design and Production (Craft)
Draughtspersons (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth

1,755 1731
24 (-1.37%)

Employment Status (National)

® Full Time:
@ Pat Time:
Selif Employed

Employment in 2024

Weekiy Wage (5]

Pertentags Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

Percentage Of All Vacancies
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0 4,000 8,000 12,000 16,000
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Gender (National)

Female Male
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Creative Design and Production (Craft)
Draughtspersons (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1
5,196 57T 45% 4% Level 2
-19 (-0.37%) Level 3

Level 4
Percentage Vacancies Percentage OF All Vacancies

Due To Skill Shortages That Are Hard To Fill Level 5
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No Qualification
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Creative Design and Production (Craft)
Draughtspersons (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1
3,362 3,491 a5% e Level 2
Level 3

Level 4
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Creative Design and Production (Craft)
Draughtspersons (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1
3,085 3,147 45% 8% Level 2
Level 3

Level 4
Percentage Vacancies Percentage Of All Vacancies
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. Level &
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Creative Design and Production (Craft)
Draughtspersons (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth

3672 3,648
-24 (-0.65%)

Employment Status (National)

@ Full Tme
@ FanTime
Seff Employed

Employment in 2024

Weekdy Wage (£)

Percentage VVacanties
Due To Skill Shortagss

Skill Shortage Vacancies (National)

45% 43%

Percentage Of All Vacancies
That Are Hard To Fill
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Due To Skill Shortages

Weekly Wage
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Qualification Level (National)
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Level 4
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No Qualification

0 4,000 8,000 12,000 16,000
Emplayment Numbers

Gender (National)

Female Male
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Creative Design and Production (Craft)
Draughtspersons (East of England)

Employment Change (2017 - 2024) Skill Shartage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
4,106 4,237 55 5% Level 2
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Creative Design and Production (Craft)
Draughtspersons (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Level 4
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Creative Design and Production (Craft)
Draughtspersons (South East - England)

Employment Change (2017 - 2024)

Growth

Employment in 2017
12,889

Employment Status (National)

@ Full Tme
@ Fart Tme
Seff Employed

Employment in 2024

14,012

®
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Skill Shortage Vacancies (National)
~ ~
15% 21%
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Qualification Level (National)
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Gender (National)
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Creative Design and Production (Craft)
Draughtspersons (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
3,345 3,442

Employment Status (National)

ull Time:
®FanTime
Seff Employed

Employment in 2024

Wieekiy Wage (£}

Percentage Vacancies
Due To Skill Shortages
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Qualification Level (National)

4,000 8,000 12,000 16,000
Empioyment Numbers

Gender (National)

Female Male
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Creative Design and Production (Craft)
Product Designers (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
1.431 1,460

Employment Status (National)

@ Full Tme:
@ Fan Time:
® Seff Employed

Percentags Vacancies
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Gender (National)
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Creative Design and Production (Craft)
Product Designers (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
6,021

Employment Status (National)

® Full Tme
@ PartTme
® Self Emplayed

Employment in 2024
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Skill Shortage Vacancies (National)

5% ' 40% .
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Gender (National)
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Creative Design and Production (Craft)

Product Designers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024

4,049 4,018
31 (-077%)

Employment Status (National)

® Full Tme
@ FanTime
® Seff Emgloyed

Wieekiy Wage (£)
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Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level §
Level 7
Level 8
No Qualification
0 12,500 25,000 37,500 50,000
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Gender (National)
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Creative Design and Production (Craft)

Product Designers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,459 3,623

Employment Status (National)

@ Full Teme
@ Part Time
® Seff Employed

Weekiy Wage (£

Skill Shortage Vacancies (National)

35% ' 40% '
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Employment Numbers
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Creative Design and Production (Craft)

Product Designers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,459 3,623

Employment Status (National)
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Creative Design and Production (Craft)

Product Designers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
4.813 5,188

Employment Status (National)

@ Full Tme
@ Fart Tme
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Creative Design and Production (Craft)
Product Designers (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
7.692 8,371

Employment Status (National)

@ Full Time:
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® Seff Employed
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Creative Design and Production (Craft)
Product Designers (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth
21,701 22,899

Employment Status (National)

@ Full Time
@ Fart Time
® Self Employ=d

Employment in 2024

Skill Shortage Vacancies (National)
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Creative Design and Production (Craft)
Product Designers (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
11,094 11,684

Employment Status (National)
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Creative Design and Production (Craft)
Product Designers (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
6,112

Employment Status (National)

® Full Tme
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® Seff Employed

Employment in 2024
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Engineering

Mechanical Engineers (North East - England)

Employment Change (2017 -
Employment in 2017 Growth
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Engineering

Mechanical Engineers (North West - England)

Employment Change (2017 - 2024)

Growth

Employment in 2017
5,782

Employment Status (National)

® Full Time
@ Fan Time
® Seff Employed

Employment in 2024
6,132
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Y \
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Engineering
Mechanical Engineers (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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5,564 5,721 o5 733 eve
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancies Level s
Due To Skill Shortages That Are Hard To Fil eve
~ Level 6
e N Level 7
y N 95% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 6,000 12,000 18,000 24,000
Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
® Fu e L.b00 Female Male
@ FanTime
@ Self Employ=d 750 \ .

6% 94%

Weekdy Wage (£}
w
S
=

Regional Wage National Wage

ncfe. | cache

RETURN BACK TO MAIN MENU Back Next



Engineering
Mechanical Engineers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Engineering

Mechanical Engineers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
9,536

Employment Status (National)
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Engineering

Mechanical Engineers (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
9,088

Employment Status (National)
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Engineering

Mechanical Engineers (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
9,530 10,507

Employment Status (National)
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Weskiy Wage (5

Skill Shortage Vacancies (National)
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Gender (National)
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Engineering

Mechanical Engineers (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
13,364 14,010

Employment Status (National)
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Engineering

Mechanical Engineers (South West - England)

Employment Change (2017 -

Employment in 2017
8,111
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Employment in 2024
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Employment Status (National)
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Engineering

Civil Engineers (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
2,448 2,546

Employment Status (National)
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Engineering
Civil Engineers (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1
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Engineering

Civil Engineers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Growth

Employment in 2017
5,251

Employment in 2024
5,486

Employment Status (National)

@ Full Tz
®FantTime
® Seff Employed
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Engineering
Civil Engineers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Engineering

Civil Engineers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
7.267 7.526

Employment Status (National)
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Engineering
Civil Engineers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Engineering
Civil Engineers (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024
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Engineering
Civil Engineers (South East - England)

Employment Change (2017 - 2024) Skill Shorlage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Engineering
Civil Engineers (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Engineering

Electrical Engineers (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
1,795 1,918

Employment Status (National)
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Engineering

Electrical Engineers (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
5,278 5,472

Employment Status (National)
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® Seff Employed
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Engineering
Electrical Engineers (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Engineering

Electrical Engineers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,992 4,365

Employment Status (National)
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Engineering

Electrical Engineers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
4,260 4,672

Employment Staius (National)
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Engineering
Electrical Engineers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1
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Engineering

Electrical Engineers (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Engineering
Electrical Engineers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Engineering

Electrical Engineers (South West - England)

Employment Change (2017 - 2024)
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Engineering
Electronics Engineers (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Engineering

Electronics Engineers (North West - England)

Employment Change (2017 - 2024)
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Engineering
Electronics Engineers (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Engineering

Electronics Engineers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Engineering

Electronics Engineers (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Engineering
Electronics Engineers (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Engineering
Electronics Engineers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Engineering
Electronics Engineers (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Engineering
Production & Process Engineers (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Engineering

Production & Process Engineers (North West - England)

Employment Change (2017 -
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Engineering

Production & Process Engineers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Engineering
Production & Process Engineers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Engineering

Production & Process Engineers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Engineering
Production & Process Engineers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Engineering
Production & Process Engineers (London)
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Engineering

Production & Process Engineers (South East - England)

Employment Change (2017 - 2024)
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Engineering
Production & Process Engineers (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery

Chefs (North East - England)

Employment Change (2017 - 2024)
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Food & Cookery
Chefs (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery
Chefs (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery

Chefs (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Food & Cookery
Chefs (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Food & Cookery

Chefs (East of England)

Employment Change (2017 - 2024)
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Food & Cookery
Chefs (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Food & Cookery

Chefs (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Food & Cookery
Chefs (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Food & Cookery

Cooks (North East -

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Food & Cookery

Cooks (North West - England)

Employment Change (2017 - 2024)

Employment in 2017

11,240 10,302
-938 (-5.35%)
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Food & Cookery
Cooks (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024 \
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Food & Cookery
Cooks (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Food & Cookery

Cooks (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Food & Cookery
Cooks (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024
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Food & Cookery
Cooks (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Food & Cookery
Cooks (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024
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Food & Cookery

Cooks (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Food & Cookery

Catering and Bar Managers (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Food & Cookery

Catering and Bar Managers (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Food & Cookery

Catering and Bar Managers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Food & Cookery

Catering and Bar Managers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
3.355 2,889 - P Level 2
-466 (-13.89%) Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies L s
Due To Skill Shortages That Are Hard To Fil Eve
Level 6
Level 7
5% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 5,000 10,000 15,000 20,000
Due To Skill Shortages Employment Numbers:
Employment Status (National) Weekly Wage Gender (National)
®FulTims eao Female Male
@ Fart Time
® Seif Employsd 450 - ¥
s — p
&
£ 300 ‘
H
g >
150 II
0
Regional Wage National Wage
% 62% 38%

RETURN BACK TO MAIN MENU Back Next ane. Cac‘l e



Food & Cookery
Catering and Bar Managers (West Midlands

England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Food & Cookery

Catering and Bar Managers (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Food & Cookery
Catering and Bar Managers (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery
Catering and Bar Managers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery

Catering and Bar Managers (South West - England)

Employment Change (2017 - 2024)
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7,216 7111
-105 (-1.46%)

Employment Status (National)

@ Full Tms
@ Fart Tme
® Self Employed

Weskiy Wage (5]

Percentsge Vacanciss
Due To Skill Shortages

Skill Shortage Vacancies (National)

28% l 43%

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

Mational Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8

No Qualification

Qualification Level (National)

5,000 10,000 15,000 20,000
Empicyment Numbers

Gender (National)

Female Male

62% 38%

RETURN BACK TO MAIN MENU

Back

MNext

ncfe. | cache



Food & Cookery
Butchers (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery
Butchers (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Food & Cookery
Butchers (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Food & Cookery
Butchers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery

Butchers (West Midlands - England)

Employment Change (2017 - 2024)
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Food & Cookery
Butchers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery
Butchers (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery

Butchers (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Food & Cookery

Butchers (South West - England)

Employment Change (2017 - 2024)
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Food & Cookery
Restaurant Managers (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery

Restaurant Managers (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Food & Cookery

Restaurant Managers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Food & Cookery
Restaurant Managers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery
Restaurant Managers (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery

Restaurant Managers (East of England)

Employment Change (2017 - 2024)
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Food & Cookery
Restaurant Managers (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Food & Cookery
Restaurant Managers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Food & Cookery

Restaurant Managers (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Graphic Design

Wed design & Development Professional (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Graphic Design

Wed design & Development Professional (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Graphic Design

Wed design & Development Professional (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Graphic Design
Wed design & Development Professional (East Midlands - England)

Employment Change (2017 -
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Graphic Design
Wed design & Development Professional (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (Nationaly
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Graphic Design

Wed design & Development Professional (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Graphic Design
Wed design & Development Professional (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Graphic Design
Wed design & Development Professional (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Graphic Design
Wed design & Development Professional (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Graphic Design

Graphic Designers (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Graphic Design
Graphic Designers (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Graphic Design

Graphic Designers (Yorkshire and The Humber)

Employment Change (2017 - 2024)
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Graphic Design
Graphic Designers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Graphic Design

Graphic Designers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Graphic Design

Graphic Designers (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Graphic Design
Graphic Designers (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Graphic Design
Graphic Designers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Graphic Design

Graphic Designers (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
6,219 6,796

Employment Status (National)

@ Full Time:
@ Fan Time:
® Seff Employed

Wieskiy Wage (€]

Skill Shortage Vacancies (National)

Level 1

Level 2
35% 35%

Level 3

Level 4

Percentsge Vacancies Bercentags OF All Vacancies Level s
Due To Skill Shortages That Are Hard To Fil Evel

Level 6

Level 7

98% Level 8

300

No Qualification

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage National Wage

Qualification Level (National)

o 12,500 25,000 37,500 50,000

Employment Numbars

Gender (National)

Female Male

28% 2%

RETURN BACK TO MAIN MENU Back

MNext

ncfe. | cache



Graphic Design

Product & Fashion Designers (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Graphic Design
Product & Fashion Designers (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Graphic Design

Product & Fashion Designers (Yorkshire and The Humber)

Employment Change (2017 - 2024)
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Graphic Design

Product & Fashion Designers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Graphic Design
Product & Fashion Designers (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Graphic Design

Product & Fashion Designers (East of England)

Employment Change (2017 - 2024)
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Graphic Design
Product & Fashion Designers (London)

Employment Change (2017 - 2024) SKill Shortage Vacancies (National) Qualification Level (National)
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Graphic Design

Product & Fashion Designers (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Graphic Design
Product & Fashion Designers (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Fitness
Fitness Instructors (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Fitness
Fitness Instructors (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Fitness
Fitness Instructors (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Fitness
Fitness Instructors (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Fitness
Fitness Instructors (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Fitness
Fitness Instructors (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Fitness
Fitness Instructors (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Fitness

Fitness Instructors (South East - England)

Employment Change (2017 - 2024)
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Health and Fitness
Fitness Instructors (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Fitness

Health Professional (North East - England)

Employment Change (2017 - 2024)
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Health and Fitness

Health Professional (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Fitness
Health Professional (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Fitness
Health Professional (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Fitness
Health Professional (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Fitness
Health Professional (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Fitness

Health Professional (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Fitness
Health Professional

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Fitness
Health Professional (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Fitness
Firefighters (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Fitness
Firefighters (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Fitness
Firefighters (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Fitness
Firefighters (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Fitness

Firefighters (West Midlands - England)

Employment Change (2017 - 2024)
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Health and Fitness

Firefighters (East of England)

Employment Change (2017 - 2024)
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Health and Fitness

Firefighters (London)

Employment Change (2017 - 2024)
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Health and Fitness

Firefighters (South East - England)

Employment Change (2017 - 2024)
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Health and Fitness

Firefighters (South West

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Health and Fitness

Physiotherapists (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3.31 3,813

Employment Status (National)

® Full Time:
@ Fan Time:
® Seff Emgloyed

Wesky Wage (£

Percentage Vacancies
Dus To Skill Shortages

Skill Shortage Vacancies (National)

7% 55%

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 7,500 15,000 22,500 30,000
Employment Numbers

Gender (National)

Female Male

83% 17%

RETURN BACK TO MAIN MENU Back

MNext

ncfe. | cache



Health and Fitness

Physiotherapists (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Fitness

Physiotherapists (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Fitness

Physiotherapists (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Health and Fitness
Physiotherapists (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Fitness
Physiotherapists (East of England)

Employment Change (2017 - 2024) SkKill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024
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Health and Fitness
Physiotherapists (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth
10,544

Employment Status (National)
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Health and Fitness

Physiotherapists (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
7,276 7,845

Employment Status (National)
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Health and Fitness
Physiotherapists (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
5,530

Employment Status (National)
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Health and Social Care
Care Workers & Home Carers (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care
Care Workers & Home Carers (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care
Care Workers & Home Carers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth
74,289 81,923

Employment Status (National)
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Health and Social Care
Care Workers & Home Carers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
68,597 78,178

Employment Status (National)
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Health and Social Care
Care Workers & Home Carers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
84,274 91,860

Employment Status (National)
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Health and Social Care
Care Workers & Home Carers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care
Care Workers & Home Carers (London)

Employment Change (2017 -

Employment in 2017 Growth
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Health and Social Care
Care Workers & Home Carers (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
116,371 127,939

Employment Status (National)
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Health and Social Care

Care Workers & Home Carers (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)

Employment in 2017 Growth Employment in 2024 ~ )
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Health and Social Care
Nurse (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Social Care
Nurse (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1
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Health and Social Care

Nurse (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Social Care
Nurse (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care
Nurse (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024
64,697 71,436 e e
Percentage Vacancies Pertentage OF All Vacancies
Due To Skl Shortages That Are Hard T Fill
/ N
y N
y N e6%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Employment Status (National) Weekly Wage

® Fat Tme
® Seff Emplayed

Wesidy WWage (£)
=
]
S

Regional Wage Mational Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

100,000 200,000 300,000 400,000

Employment Numbers

Gender (National)

Female

86%

Male

14%

RETURN BACK TO MAIN MENU Back Next

ncfe.

cache



Health and Social Care

Nurse (East of England)

Employment Change (2017 - 2024)
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Health and Social Care

Nurse (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Employment Status (National)
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Health and Social Care
Nurse (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1
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Health and Social Care
Nurse (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1
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Health and Social Care
Counsellor (North East

Employment Change (2017 -

Employment in 2017 Growth
1,316
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Employment in 2024
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Health and Social Care

Counsellor (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growih Employment in 2024
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Health and Social Care
Counsellor (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (Nationaly
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Health and Social Care
Counsellor (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (Nationaly
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Health and Social Care
Counsellor (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Health and Social Care
Counsellor (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
2,618

Employment Status (National)
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Health and Social Care
Counsellor (London)

Employment Change (2017 - 2024)

Growth
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Health and Social Care
Counsellor (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,977 4,282
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Health and Social Care
Counsellor (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 y Level 1
2,967 3,324 a5 e Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies L |5
Due To Skill Shortages That Are Hard To Fil eve
~ Level 6
// \\ Level 7
y N 21% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 4,000 8,000 12,000 16,000
Due To Skill Shortages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
® =l Tme soo Female Male
@ Fat Tme
@ Self Employed 450 " "

7% 23%

Weskly Wage (1
w
]
]

Regional Wage National Wage

RETURN BACK TO MAIN MENU Back Next ane. Cac‘l e



Health and Social Care
Youth Worker (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Social Care

Youth Worker (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Social Care
Youth Worker (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Health and Social Care

Youth Worker (East

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Social Care
Youth Worker (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Social Care
Youth Worker (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Social Care
Youth Worker (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
15,742 17,052
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Health and Social Care
Youth Worker (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care
Youth Worker South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care
Occupational Therapist (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Employment Status (National)
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Health and Social Care
Occupational Therapist (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care

Occupational Therapist (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Social Care
Occupational Therapist (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Health and Social Care
Occupational Therapist (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Health and Social Care
Occupational Therapist (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care
Occupational Therapist (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care

Occupational Therapist (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Social Care
Occupational Therapist (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care
Health Professional (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Health and Social Care

Health Professional (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Social Care

Health Professional (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Health and Social Care
Health Professional (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Social Care
Health Professional (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024
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Health and Social Care
Health Professional (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Social Care

Health Professional (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Social Care

Health Professional

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
6,074 6,590
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Health and Social Care
Health Professional (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024
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Health and Social Care
Social Workers (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care
Social Workers (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Social Care
Social Workers (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Health and Social Care
Social Workers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Social Care

Social Workers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Social Care
Social Workers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Social Care

Social Workers (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Health and Social Care
Social Workers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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Health and Social Care
Social Workers (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024 - \
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Interactive Media

Journalists & Newspaper Editors (North East -

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024 n \
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Interactive Media
Journalists & Newspaper Editors (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media
Journalists & Newspaper Editors (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media
Journalists & Newspaper Editors (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 ny \ Level 1
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Interactive Media

Journalists & Newspaper Editors (West Midlands - England)

Employment Change (2017 - 2024)

Growth
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Interactive Media
Journalists & Newspaper Editors (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media

Journalists & Newspaper Editors (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Interactive Media

Journalists & Newspaper Editors (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Employment Status (National)
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Interactive Media

Journalists & Newspaper Editors (South West - England)

Employment Change (2017 - 2024)

Skill Shortage Vacancies (National)
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Interactive Media
Advertising Managers (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media

Advertising Managers (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Interactive Media
Advertising Managers (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media
Advertising Managers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media
Advertising Managers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Interactive Media
Advertising Managers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ Level 1
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Interactive Media
Advertising Managers (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ Level 1
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Interactive Media
Advertising Managers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media
Advertising Managers (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
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1,871 2,079 25% 0%
Percentage Vacancies Percentage Of All Vacancies
Due To Skill Shortages That Are Hard To Fill
o
pd
e N
p
r \\ 82%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Employment Status (National) Weekly Wage

@ Full Time:
@ Part Time
@ Self Employed

Weskdy Wage (£)
n
2
2

Regional Wage National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 5,000 10,000 15,000 20,000
Emplcyment Numbers

Gender (National)

Female Male
||

48% 52%

RETURN BACK TO MAIN MENU Back Next

ncfe. | cache



Interactive Media
Photography (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media
Photography (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media
Photography (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media

Photography (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Interactive Media
Photography (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Interactive Media
Photography (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media
Photography (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media
Photography (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Interactive Media
Photography (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Music Technology
Musicians (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology
Musicians (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology
Musicians (Yorkshire and The Humber)

Employment Change (2017 -

Employment in 2017 Growth
2,328

2024)

Employment in 2024
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Employment Status (National)
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Music Technology
Musicians (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology

Musicians (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,961 4,402

Employment Status (National)
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Skill Shortage Vacancies (National)
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Music Technology
Musicians (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
4,580 5,076 279 o Level 2
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Music Technology
Musicians (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology
Musicians (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
7.456 8,196 7% 19 Level 2
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Level 4
Percentage Vacancics Percentage OF All Vacancies Level 5
Due To Skill Shortages That Are Hard To Fill Evel
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Music Technology
Musicians (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)

Employment in 2017 Growth Employment in 2024 Level 1
3,972 4,344 27% 325 Level 2
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Music Technology
Audio-Visual & Broadcasting Operators (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
1,227 1,270 573 o Level 2
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Music Technology

Audio-Visual & Broadcasting Operators (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
6,601 5,830

Employment Status (National)
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Music Technology

Audio-Visual & Broadcasting Operators (Yorkshire and The

Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,420 3,456

Employment Status (National)
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Music Technology

Audio-Visual & Broadcasting Operators (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,983 4,062

Employment Status (National)
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Music Technology
Audio-Visual & Broadcasting Operators (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology
Audio-Visual & Broadcasting Operators (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
7.719 7,840 7% 2% Level 2
Level 3
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Music Technology
Audio-Visual & Broadcasting Operators (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth
39,147 43456

Employment Status (National)
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Employment in 2024
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Music Technology
Audio-Visual & Broadcasting Operators (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology
Audio-Visual & Broadcasting Operators (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
5,669 5,765 i o Level 2
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Music Technology
Music Producers & Directors (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
1,659

Employment Status (National)
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Music Technology
Music Producers & Directors (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology
Music Producers & Directors (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology

Music Producers & Directors (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
2,553

Employment Status (National)
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® Self Employed

Employment in 2024
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Music Technology
Music Producers & Directors (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology

Music Producers & Directors (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth

Employment Status (National)
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Employment in 2024
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Music Technology
Music Producers & Directors (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology
Music Producers & Directors (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (Mational) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Music Technology

Music Producers & Directors (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
5,184 5,637

Employment Status (National)

@ Full Time
®FanTime
® Seff Emgloyed

Wieskly Wage (£)

Skill Shortage Vacancies (National)

Level 1
\ Level 2

2% 32%
Level 3

Level 4
Percentage Vacancies Percentage Of All \Vacancies

Due To Skill Shortages That Are Hard To Fill Level 5

Level 6

Level 7

245 Level B
No Qualification

Percentage Hard To Fill Vacanciss
Due To Skill Shortages
Weekly Wage
1,000

750

Regional Wage National Wage

Qualification Level (National)

12,500 25,000 37,500 50,000
Employment Numbers.

Gender (National)

Female Male

52% 48%

RETURN BACK TO MAIN MENU

Back

MNext

ncfe. | cache



Performance Skills
Dancers and Choreographers (North East - England)

Employment Change (2017 - 2024) skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
488 519 7% 2% Level 2
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Performance Skills

Dancers and Choreographers (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
1,297 1,391

Employment Status (National)
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Performance Skills

Dancers and Choreographers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth
829 876

Employment Status (National)
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Performance Skills

Dancers and Choreographers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
839
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Employment Status (National)
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Performance Skills
Dancers and Choreographers (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
1,190 1,429 57% 325 Level 2
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancics Level s
Due To Skill Shortages That Are Hard To Fil Ve
~ Level 6
// \\ Level 7
e 24% Level &
No Qualification
Bercentage Hard To Fill Vasanties 0 1,500 3,000 4,500 6,000
Due To Skill Shortages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
®EuTme 1,000 Female Male
@ Fart Tme:
s © o

79% 21%

Weskiy Wage (5]
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Regional Wage National Wage
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Performance Skills
Dancers and Choreographers (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
1,493 1,522 % ‘ - , Level 2
Level 3
Level 4
Percentsge Vacancies Percentage OF All Vacancies e
Due To Skill Shortages That Are Hard To Fill Level
A Level &
\
o Level 7
- 84% Level 8
No Qualification
Percentage Hard To Fill Vacancies V] 1,500 3,000 4,500 6,000
Due To Skill Shortages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
® il Tme 1000 Female Male
@ Part Time:
e s o

79% 21%

Weskiy Wage (£)
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&
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Regional Wage National Wage
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Performance Skills
Dancers and Choreographers (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
4,780 5,291 7% 329 Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies ’
Due To Skill Shortages That Are Hard To Fill Level 5
A Level 6
N
yo N Level 7
- Ba% Level 8
No Qualification
Percentage Hard To Fill Vacancies o 1,500 3,000 4,500 6,000
Due To Skill Shortages Empicyment Numibrs
Employment Status (National) Weekly Wage Gender (National)
@ Ful e 1,200 Female Male
@ Fart Time
® Self Emglayed
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0

Regional Wage Mational Wage
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Performance Skills
Dancers and Choreographers (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
2,772 2,773 a7 129 Level 2
Level 3
Level 4
Percentage Vacancies Percentage O All Vacancies Level 5
Due To Skill Shortages That Are Hard To Fill
s Level 6
pe '\\ Level 7
4 84% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 1,500 3,000 4,500 6,000
Due To Skill Shortages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
® il Time 1a00 Female Male
@ Part Time
@ Self Employed
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Regional Wage Mational Wage

79% 21%
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Performance Skills

Dancers and Choreographers (South West

Employment Change (2017 - 2024)

Growth

Employment in 2017
1,393

Employment in 2024
1,497

Employment Status (National)

@ Full Time
@ FanTime
@ Seff Emgloyed

Skill Shortage Vacancies (National)

2% ‘

Percentage Vacancies
Due To Skill Shortages

32% '

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies

Weeldy Wage (€1
o
3
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250

Regional Wage

Due To Skill Shortages

Weekly Wage

Mational Wage

England)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification

Qualification Level (National)

1,500 3,000 4,500 6,000
Employment Numbers
Gender (National)
Female Male

21%
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Performance Skills
Actors, Entertainers and Presenters (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
1,577 1,907 7% a2 Level 2
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancies ’
Due To Skill Shortages That Are Hard To Fill Level 5
AN Level &
AN Level 7
£ N
L 24% Level B
No Qualification
Percentage Hard To Fill Vacancies o 5,000 12,000 18,000 24,000
Due To Skill Shorlages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
®FulTme =00 Female Male
@ P Time
e ® =

Weekdy Wage (£]
I
=]
a

Regional Wage National Wage

43% 57%
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Performance Skills

Actors, Entertainers and Presenters (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)
Employment in 2017 Growth Employment in 2024
3,587 4,048 27% 2%
Pertentags Vacancies Percentage Of All Vacancies
Due To Skill Shortages That Are Hard To Fill
AN\
AN
e N
- 34%

Percentage Hard To Fill VVacancies
Due To Skill Shortages

Employment Status (National) Weekly Wage

@ Ful Tme
®FanTme
® Sef Emgloyed c00

Weskdy Wage (£)
Y
8
S

Regional Wage National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification

Qualification Level (National)

6,000 12,000 18,000 24,000
Employment Numbers

Gender (National)

Female Male

43% 7%
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Performance Skills
Actors, Entertainers and Presenters (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
2,499 2,740 275 2% Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies s

Due To Skill Shortages That Are Hard To Fill Leve

A Level 6
e N Level 7
- 84% Level &
No Qualification

Percentage Hard To Fill Vacancies 0 6,000 12,000 18,000 24,000

Due To Skill Shertages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
®Fuil Tme 800 Female Male

@ Fart Tm=
@ Seff Employed £00

43% 57%

Weskiy Wage ()
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Regional Wage National Wage
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Performance Skills
Actors, Entertainers and Presenters (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
1922 1,970 7% 2% Level 2
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancies e
Due To Skill Shortages That Are Hard To Fill Level
A Level 6
AN Level 7
4 N
i 4% Level 8
No Qualification
Percentage Hard To Fill Vacancies o 6,000 12,000 18,000 24,000
Due To Skill Shortages Empicymsnt fumbers
Employment Status (National) Weekly Wage Gender (National)
@ FuiTme 800 Female Male
@ Fart Tme
@ Self Emgloyed
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&
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H
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Regional Wage National Wage

43% 57%
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Performance Skills

Actors, Entertainers and Presenters (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
2,981

/‘\

p

Employment Status (National)

@ Ful Tme
@ Fart Tme
® Seff Employed

Weskiy Wage (£

Percentage Vacancies
Due To Skill Shortages

400

Skill Shortage Vacancies (National)

27% . 32% '

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

National Wage

Regional Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 6,000 12,000 18,000 24,000
Empicyment Numbers

Gender (National)

Female Male

43% 57%
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Performance Skills

Actors, Entertainers and Presenters (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National)

Employment in 2017 Growth Employment in 2024 Level 1
4,268 4,580 27% 205 Level 2
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancies Level 5

Due To Skill Shortages That Are Hard To Fill Evel
A Level &
VARRN Level 7

V N

d Ba% Level &

No Qualification

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Employment Status (National) Weekly Wage
@ Full Time 800
@ Fart Time.
@ Self Employed 200

Weekly Wage (£}
=
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National Wage

Regional Wage

Qualification Level (National)

6,000 12,000 18,000 24,000
Emplcyment humbers

Gender (National)

Female Male

43% 57%
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Performance Skills

Actors, Entertainers and Presenters (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
14,896 15,291 27%

Percentage Vacancies
Due To Skill Shortages

Employment Status (National)

@ Full Time s
® Fart Tme
® Seff Emgloyed c00

Weekiy Wage ()
=
]
S

Regional Wage

Skill Shortage Vacancies (National)

32% .

Percentage Of All Vacancies
That Are Hard To Fill

B4%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Mational Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level B

No Qualification

Qualification Level (National)

6,000 12,000 18,000 24,000
Employment humbars

Gender (National)

Female Male

43% 57%
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Performance Skills

Actors, Entertainers and Presenters (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
2,060 8,525

Employment Status (National)

@ Full Tme:
@ Pat Time:
® Seif Employed

Employment in 2024

Weskdy Wage ()

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

27% l 32% '

Percentage Of All Vacancies
That Are Hard To Fill

4%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

National Wage

Regional Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

6,000 12,000 18,000 24,000
Empicyment Numbers

Gender (National)

Female Male

43% 57%
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Performance Skills

Actors, Entertainers and Presenters (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth

Employment Status (National)

@ Full Time
® Fart Tme
® sef Employed

Employment in 2024
4,317 4,595

Wieskiy Wage (£)

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

27% l 32% '

Percentage Of All Vacancies
That Are Hard To Fill

24%

Percentage Hard To Fill \Vacancies
Due To Skill Shortages

Weekly Wage

Mational Wage

Regional Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

6,000 12,000 18,000 24,000
Empicyment Numbers

Gender (National)

Female Male

43% 7%
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Performance Skills
Arts Officers, Producers and Directors (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
1,659 1,907 275 0% Level 2
Level 3
Level 4
Percentage Vacancies Pertentage Of All Vacancies s
Due To Skill Shortages That Are Hard To Fill Level
~ Level 6
L Level 7
/ 24% Level 8
No Qualification
Bertentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000
Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ Tme 1000 Female Male
@ Fan Tme
@ Self Employed 250 . .

52% 48%

Weskiy Wage ()
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g
]

Regional Wage Mational Wage
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Performance Skills
Arts Officers, Producers and Directors (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
4,278 4,431 27% 205 Level 2
Level 3
Level 4
Percentage Vacancies Percentage OF All Vacancies Level 5
Due To Skill Shortages That Are Hard To Fill Evel
A Level &
A Level 7
/ 24% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000
Due To Skill Shortages Empioyment tlumbers
Employment Status (National) Weekly Wage Gender (National)
®Furtme 1000 Female Male
@ Fart Tme.
© Seif Employed 250

Weekiy Wage (£
o
&
s

Regional Wage National Wage
48%
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Performance Skills
Arts Officers, Producers and Directors (Yorkshire and The Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
3,090 3,346 o o Level 2
Level 3
Level 4
Percentage Vacanties Percentage OF All Vacancies ,
Dus To Skill Shortages That Are Hard To Fil Level 5
A Level &
y- N Level 7
d 84% Level 8

No Qualification

Percentage Hard To Fill Vacancies o 12,500 25,000 37,500 50,000
Due To Skill Shartages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FulTime 1,000 Female Male
@ Fart Tme.
@ Self Employed
750
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B
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2
H
E
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Regional Wage National Wage

52% 48%
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Performance Skills

Arts Officers, Producers and Directors (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
2,553 2,806

Employment Status (National)

@ Full Time:
@ Fart Time
® Self Employed

Skill Shortage Vacancies (National)

2T% . 32% '

Percentage Vacancies
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

84%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification

0 12,500 25,000 37,500

Gender (National)

Female Male

52% 48%
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Performance Skills
Arts Officers, Producers and Directors (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
3.719 3,963 e - Level 2
Level 3
Level 4
Percentage Vacancies Pertentage OF All Vacancies Level s
Due To Skill Shortages That Are Hard To Fil evel
A Level 6
\
o Level 7
v B4% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000
Due To Skill Shortages Empleyment Numbsrs
Employment Status (National) Weekly Wage Gender (National)
®FulTme 000 Female Male
@ Fan Tme
® Seff Employed 250 . .

52% 48%

Wesky Wage (£)
o
&
]

Regional Wage National Wage
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Performance Skills
Arts Officers, Producers and Directors (East of England)

Employment Change (2017 - 2024)

Growth

Employment in 2017
6,225

Employment Status (National)

® Full Tame:
@ PanTime
@ Seff Employed

Employment in 2024
6,695

Weekdy Wage (£)

Skill Shortage Vacancies (National)

27% .

Percentage Vacancies
Due To Skill Shortages

32% '

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

1,000

National Wage

Regional Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

12,500 25,000
Empicyment Numbers

Gender (National)

Female

37,500 50,000

Male

48%
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Performance Skills
Arts Officers, Producers and Directors (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
38,250 39,914 7% 209 Level 2
Level 3
Level 4
Percentage \/acancies Percentage Of All Vacancies L |5
Dus To Skill Shortages That Are Hard To Fil eve
A Level &
y '\\ Level 7
4 B4% Level &
No Qualification
Percentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000
Due To Skill Shortages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FulTme 1,000 Female Male
@ Part Time
e ® ®

52% 48%

Weskdy Wage (51
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3
8

Regional Wage National Wage
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Performance Skills
Arts Officers, Producers and Directors (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (Mational) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
10,426 11,424 2% 2% Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies Is

Due To Skill Shortages That Are Hard To Fill Level

A Level §
e N Level 7
e 4% Level 8
No Qualification

Percentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000

Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FuTne 1,000 Female Male

® FanTime
® Sef Emgloyed 250

52% 48%

Wesky Wage (£)
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Regional Wage National Wage
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Performance Skills
Arts Officers, Producers and Directors (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
5,184 5637 7 e Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies ’
Due To Skill Shortages That Are Hard To Fill Level 5
A Level 6
yans Level 7
L 84% Level B
No Qualification
Parcentage Hard To Fill Vacancies 0 12,500 25,000 37,500 50,000
Due To Skill Shortages Emplcyment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FulTme 1000 Female Male
@ P Time
e ® ©

Weskiy Wage ()
o
g
8

Regional Wage National Wage

52% 48%
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Sports Studies
Sports Coaches, Instructors and Officials (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ Level 1
2,047 2,217 0% 2% Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies e
Due To Skill Shortages That Are Hard To Fill Level
A Level 6
y / \\ Level 7
y N 7% Level 8
No Qualification
Percentage Hard To Fill Vacansiss 0 10,000 20,000 30,000 40,000
Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FulTme 500 Female Male
@ Fart Tme
® Seif Emgloyed 250 o
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0 I

Regional Wage Mational Wage
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Sports Studies

Sports Coaches, Instructors and Officials (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
7.363

Employment Status (National)

® Full Tme
@ Fart Tme
® Self Employed

Employment in 2024

Weekdy Wage (£)

Percentage Vacancies
Due To Skill Shortages

300

150

Skill Shortage Vacancies (National)

20% 26% I

Percentage Of All Vacancies
That Are Hard Ta Fill

%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 10,000 20,000 30,000 40,000
Empioyment Numbers

Gender (National)

Female Male

34% 66%
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Sports Studies
Sports Coaches, Instructors and Officials (Yorkshire and The
Humber)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ Level 1
6,168 6,493 0% o Level 2
Level 3
Level 4
Parcentage Vacancies Percentage Of All Vacancies ‘
Due To Skill Shortages That Are Hard To Fill Level 5
A Level 6
yans Level 7
A N 7% Level &
No Qualification
Percentage Hard To Fill Vacancies 0 10,000 20,000 30,000 40,000
Due To Skill Shortages Empioyment Numbers
Employment Status (National) Weekly Wage Gender (National)
®ulTime £oo Female Male
@ Fart Time
® Seff Employed 250 p =

Weekdy Wage (£
w
&
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34% 66%
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Sports Studies
Sports Coaches, Instructors and Officials (East Midlands -

England)

Employment Change (2017 - 2024)

Growth

Employment in 2017
4846

Employment in 2024
4,875

Employment Status (National)

@ Full Tme:
@ Fart Time
® Seff Employed

Weekiy Wage (5

Skill Shortage Vacancies (National)

20%

Percentage Vacanciss
Due To Skill Shortages

TT%

2%6% ‘

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
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150
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Weekly Wage
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Qualification Level (National)
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Level 2
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Level 7
Level 8
No Qualification

0 10,000 20,000

Employment Numbers

Gender (National)

Female

{
L

I A

F %
F/ A\
r \_\\\)
b

30,000 40,000

66%

RETURN BACK TO MAIN MENU

Back

MNext

ncfe.

cache



Sports Studies

Sports Coaches, Instructors and Officials (West Midlands -

England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
8,704 9,397

Employment Status (National)

@ Full Tme
@ FanTime
® Seff Emgloyed

Weskiy Wage (£)

Skill Shortage Vacancies (National)

20%

Percentage Vacanties
Due To Skill Shortages

600

150

26% ‘

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

MNational Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8
No Qualification
0 10,000 20,000 30,000 40,000
Empioyment Numbers

Gender (National)

Female Male

34% 66%
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Sports Studies
Sports Coaches, Instructors and Officials (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
8710 9,039 0% 8% Level 2
Level 3
Level 4
Permentags Vatantiss Percantags Of All Vacantiss |
Due Te Skill Shortages That Ave Hard To Fill Level 5
A Level &
.// \\ Level 7
p
y N TT% Level 8
No Qualification
Percantags Hard To Fill Vacaniss 0 10,000 20,000 30,000 40,000
Due To Skill Shortages Emplayment Numbers
Employment Status (National) Weekly Wage Gender (National)
@l Time 800 Female Male
@ Fan Tms
@ Self Employed 450 -
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Regional Wage National Wage
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Sports Studies

Sports Coaches, Instructors and Officials (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth
26,913

Employment Status (National)

@ Full Time:
@ Fart Time
® Self Employed

Employment in 2024

Wesky Wage (5]

Percentsge Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

20% 26% ‘

Percentage Of All Vacancies
That Are Hard To Fill

TT%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 10,000 20,000 30,000 40,000
Empicyment Numbars

Gender (National)

Female Male

34% 66%
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Sports Studies

Sports Coaches, Instructors and Officials (South East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
16,605 17,307

Employment Status (National)

@ Full Tme
® Fat Tme
® Seff Emplayed

Wesky Wage ()

Percentsge Vatanciss
Due To Skill Shortagss

600

150

Skill Shortage Vacancies (National)

20% 28% ‘
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Weekly Wage

National Wage

Regional Wage

Qualification Level (National)

Level 1
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Level 5
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No Qualification

0 10,000 20,000 30,000 40,000
Employment Numbers:

Gender (National)

Female Male

34% 66%
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Sports Studies
Sports Coaches, Instructors and Officials (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 \ Level 1
Level 2
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Sports Studies

Leisure and Sports Managers (North East - England)
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Sports Studies

Leisure and Sports Managers (North West - England)

Employment Change (2017 - 2024)
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Sports Studies

Leisure and Sports Managers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Sports Studies

Leisure and Sports Managers (East Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
3,343 3,550

Employment Status (National)

@ Full Time
® Fart Tme
® Seff Employed

Weekiy Wage (£)

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)

= Y

12% 14%

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due Te Skill Shortages

Weekly Wage

Regional Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8

No Qualification

Qualification Level (National)

5,000 10,000 15,000 20,000
Employment Numbers.

Gender (National)

55% 45%

RETURN BACK TO MAIN MENU

Back

MNext

ncfe. | cache



Sports Studies

Leisure and Sports Managers (West Midlands - England)

Employment Change (2017 - 2024)
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Sports Studies
Leisure and Sports Managers (East of England)
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Sports Studies
Leisure and Sports Managers (London)

Employment Change (2017 - 2024)
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Sports Studies

Leisure and Sports Managers (South East - England)

Employment Change (2017 - 2024)
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Sports Studies

Leisure and Sports Managers (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
4,825

Employment Status (National)

@ Full Tme
® Fat Tme
® Seff Employed

Skill Shortage Vacancies (National)

Employment in 2024 ny, .

5,302

13% 14%

Percentage Vacancies
Due To Skill Shortagss

Percentage Of All Vacancies
That Are Hard To Fill

83%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

Weskiy Wage ()
Y
S
3

Regional Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level 8

No Qualification

Qualification Level (National)

5,000 10,000 15,000 20,000
Empicyment Numbers

Gender (National)

Female Male

95% 45%

RETURN BACK TO MAIN MENU

Back MNext

ncfe. | cache



Sports Studies

Sports Players (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Sports Studies

Sports Players (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Sports Studies

Sports Players (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Sports Studies

Sports Players (East Midlands - England)

Employment Change (2017 - 2024)
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Sports Studies

Sports Players (West Midlands - England)

Employment Change (2017 - 2024)
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Sports Studies

Sports Players (East of England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Sports Studies

Sports Players (London)

Employment Change (2017 - 2024)
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Sports Studies
Sports Players (South East - England)

Employment Change (2017 - 2024)
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Sports Studies

Sports Players (South West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Sports Studies

Firefighters (North East - England)

Employment Change (2017 - 2024)
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Sports Studies
Firefighters (North West - England)
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Sports Studies
Firefighters (Yorkshire and The Humber)
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Employment in 2017 Growth Employment in 2024
311 3,152 0% %
Percentage VVacancies Percentage Of All Vacancies
Due To Skill Shortages That Are Hard To Fill
_// N
y
y \\ 0%

Percentage Hard To Fill Vacancies

Due To Skill Shortages
Employment Status (National) Weekly Wage
@ Full Time 800
@ Fat Tme
@ Self Emgloyed s00

Wesky Wage (5
.
&
3

Regional Wage National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
No Qualification
0 3,000 5,000 9,000 12,000
Empicyment Numbers

Gender (National)

Female Male
9
-
9% 91%

RETURN BACK TO MAIN MENU Back Next

ncfe. | cache



Sports Studies

Firefighters (East Midlands - England)

Employment Change (2017 - 2024)
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Sports Studies

Firefighters (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Sports Studies

Firefighters (East of England)

Employment Change (2017 - 2024)
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Sports Studies

Firefighters (London)

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Sports Studies
Firefighters (South East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Firefighters (South West

Employment Change (2017 - 2024)

Employment in 2017 Growth
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Digital Technology
IT Specialists (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
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Digital Technology

IT Specialists (North West - England)
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Digital Technology
IT Specialists (Yorkshire and The Humber)
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IT Specialists (West Midlands - England)
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IT Specialists (East of England)
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IT Specialists (London)
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IT Specialists (South East - England)

Employment Change (2017 - 2024)
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IT Specialists (South West - England)

Employment Change (2017 - 2024)
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Programmers & Software Developers (North East - England)
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Programmers & Software Developers (North West - England)

Employment Change (2017 - 2024)
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Programmers & Software Developers (Yorkshire and The Humber)

Employment Change (2017 - 2024)
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Programmers & Software Developers (East Midlands - England)
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Programmers & Software Developers (East of England)

Employment Change (2017 - 2024)
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Programmers & Software Developers (London)

Employment Change (2017 - 2024)
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Programmers & Software Developers (South East - England)
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Programmers & Software Developers (South West - England)
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Wed design & Development Professional (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
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Wed design & Development Professional (North West - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
6,521 6,674

Employment Status (National)

® Ful Time
@ Fan Time
® seff Employed

Weekdy Wage (£)

Skill Shortage Vacancies (National)

32% ' 34% '

Percentage Vacancies
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

600

Regional Wage National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8

No Qualification

Qualification Level (National)

0 10,000 20,000 30,000 40,000

Employment Numbers

Gender (National)

Female Male

29% 1%

RETURN BACK TO MAIN MENU

MNext

ncfe. | cache



Digital Technology
Wed design & Development Professional (Yorkshire and The Humber)
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Wed design & Development Professional (East Midlands - England)

Employment Change (2017 -
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Wed design & Development Professional (West Midlands - England)
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Wed design & Development Professional (East of England)
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Wed design & Development Professional (London)
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Wed design & Development Professional (South East - England)
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Wed design & Development Professional (South West - England)
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Security (West Midlands - England)
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Employment Change (2017 - 2024)
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Security (London)
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Regional Wage National Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8
Mo Qualification
0 20,000 40,000 0,000 50,000
Empioyment Numberz

Gender (National)
Female Male
15% 89%
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Digital Technology
Security (South West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 wy LS Level 1
15,345 15,953 - 1an Level 2
Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies |
Due To Skill Shoriages That Ars Hard To Fil Level 5
Level 6
N Level 7
y b 69% Level 8

No Qualification

Percentage Hard To Fill Vacancies 0 20,000 40,000 60,000 80,000
Due To Skill Shortages Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FuilTims 500 Female Male
® Pan Time
@ Self Employed 450

Weekiy Wage ()
w
&
]

Regional Wage National Wage

15% 85%
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